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SUPPLEMENTARY INFORMATION: On June 5, 
2006, the Commission determined that 
it should proceed to full reviews in the 
subject five-year reviews pursuant to 
section 751(c)(5) of the Act. The 
Commission found that the domestic 
interested party group response to its 
notice of institution (71 FR 10552, 
March 1, 2006) was adequate and that 
the respondent interested party group 
response with respect to Brazil was 
adequate and decided to conduct a full 
review with respect to the order 
covering stainless steel bar from Brazil. 
The Commission found that the 
respondent interested party group 
responses with respect to India, Japan, 
and Spain were inadequate. However, 
the Commission determined to conduct 
full reviews concerning stainless steel 
bar from India, Japan, and Spain to 
promote administrative efficiency in 
light of its decision to conduct a full 
review with respect to stainless steel bar 
from Brazil. A record of the 
Commissioners’ votes, the 
Commission’s statement on adequacy, 
and any individual Commissioner’s 
statements will be available from the 
Office of the Secretary and at the 
Commission’s Web site. 

Authority: These reviews are being 
conducted under authority of title VII of the 
Tariff Act of 1930; this notice is published 
pursuant to section 207.62 of the 
Commission’s rules. 

Issued: June 9, 2006. 
By order of the Commission. 

Marilyn R. Abbott, 
Secretary to the Commission. 
[FR Doc. E6–9272 Filed 6–13–06; 8:45 am] 
BILLING CODE 7020–02–P 

DEPARTMENT OF LABOR 

Office of the Secretary 

Submission for OMB Review: 
Comment Request 

June 6, 2006. 
The Department of Labor (DOL) has 

submitted the following public 
information collection request (ICR) to 
the Office of Management and Budget 
(OMB) for review and approval in 
accordance with the Paperwork 
Reduction Act of 1995 (Pub. L. 104–13, 
44 U.S.C. chapter 35). A copy of this 
ICR, with applicable supporting 
documentation, may be obtained by 
contacting Darrin King on 202–693– 
4129 (this is not a toll-free number) or 
e-mail: king.darrin@dol.gov. 

Comments should be sent to Office of 
Information and Regulatory Affairs, 
Attn: OMB Desk Officer for the 

Employee Benefits Security 
Administration (EBSA), Office of 
Management and Budget, Room 10235, 
Washington, DC 20503, 202–395–7316 
(this is not a toll-free number), within 
30 days from the date of this publication 
in the Federal Register. 

The OMB is particularly interested in 
comments which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: Employee Benefits Security 
Administration. 

Type of Review: Extension of 
currently approved collection. 

Title: Prohibited Transaction Class 
Exemption for Cross-Trades of 
Securities by Index and Model-Driven 
Funds (PTCE 2002–12). 

OMB Number: 1210–0115. 
Frequency: On occasion and 

Annually. 
Type of Response: Recordkeeping and 

Third party disclosure. 
Affected Public: Business or other for- 

profit and Not-for-profit institutions. 
Number of Respondents: 60. 
Number of Annual Responses: 960. 
Estimated Annual Time per 

Respondent: Approximately 14 hours. 
Total Burden Hours: 855. 
Total Annualized capital/startup 

costs: $0. 
Total Annual Costs (operating/ 

maintaining systems or purchasing 
services): $0. 

Description: PTE 2002–12 exempts 
certain transactions that would be 
prohibited under the Employee 
Retirement Income Security Act of 1974 
(the Act or ERISA) and the Federal 
Employees’ Retirement System Act 
(FERSA), and provides relief from 
certain sanctions of the Internal 
Revenue Code of 1986 (the Code). The 
exemption permits cross-trades of 
securities among Index and Model- 
Driven Funds (Funds) managed by 

managers (Managers), and among such 
Funds and certain large accounts (Large 
Accounts) that engage such Managers to 
carry out a specific portfolio 
restructuring program or to otherwise 
act as a ‘‘trading adviser’’ for such a 
program. By removing existing barriers 
to these types of transactions, the 
exemption increases the incidences of 
cross-trading, thereby lowering the 
transaction costs to plans in a number 
of ways from what they would be 
otherwise. 

In order for the Department to grant 
an exemption for a transaction or class 
of transactions that would otherwise be 
prohibited under ERISA, the statute 
requires the Department to make a 
finding that the exemption is 
administratively feasible, in the interest 
of the plan and its participants and 
beneficiaries, and protective of the 
rights of the participants and 
beneficiaries. To ensure that Managers 
have complied with the requirements of 
the exemption, the Department has 
included in the exemption certain 
recordkeeping and disclosure 
obligations that are designed to 
safeguard plan assets by periodically 
providing information to plan 
fiduciaries, who generally must be 
independent, about the cross-trading 
program. Initially, where plans are not 
invested in Funds, Managers must 
furnish information to plan fiduciaries 
about the cross-trading program, 
provide a statement that the Manager 
will have a potentially conflicting 
division of loyalties, and obtain written 
authorization from a plan fiduciary for 
a plan to participate in a cross-trading 
program. For plans that are currently 
invested in Funds, the Manager must 
provide annual notices to update the 
plan fiduciary and provide the plan 
with an opportunity to withdraw from 
the program. For Large Accounts, prior 
to the cross-trade, the Manager must 
provide information about the cross- 
trading program and obtain written 
authorization from the fiduciary of a 
Large Account to engage in cross-trading 
in connection with a portfolio 
restructuring program. Following 
completion of the Large Account’s 
restructuring, information must be 
provided by the Manager about all 
cross-trades executed in connection 
with a portfolio-restructuring program. 
Finally, the exemption requires that 
Managers maintain for a period of 6 
years from the date of each cross-trade 
the records necessary to enable plan 
fiduciaries and certain other persons 
specified in the exemption (e.g., 
Department representatives or 
contributing employers), to determine 
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whether the conditions of the 
exemption have been met. 

Ira L. Mills, 
Departmental Clearance Officer. 
[FR Doc. E6–9261 Filed 6–13–06; 8:45 am] 
BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Bureau of Labor Statistics 

Proposed Collection; Comment 
Request 

ACTION: Notice. 

SUMMARY: The Department of Labor, as 
part of its continuing effort to reduce 
paperwork and respondent burden, 
conducts a pre-clearance consultation 
program to provide the general public 
and Federal agencies with an 
opportunity to comment on proposed 
and/or continuing collections of 
information in accordance with the 
Paperwork Reduction Act of 1995 
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This 
program helps to ensure that requested 
data can be provided in the desired 
format, reporting burden (time and 
financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. The Bureau of Labor 
Statistics (BLS) is soliciting comments 
concerning the proposed revision of the 
‘‘National Longitudinal Survey of Youth 
1997.’’ A copy of the proposed 
information collection request (ICR) can 
be obtained by contacting the individual 
listed in the ADDRESSES section of this 
notice. 
DATES: Written comments must be 
submitted to the office listed in the 
ADDRESSES section below on or before 
August 14, 2006. 
ADDRESSES: Send comments to Amy A. 
Hobby, BLS Clearance Officer, Division 
of Management Systems, Bureau of 
Labor Statistics, Room 4080, 2 
Massachusetts Avenue, NE., 
Washington, DC 20212, telephone 
number 202–691–7628. (This is not a 
toll free number.) 
FOR FURTHER INFORMATION CONTACT: 
Amy A. Hobby, BLS Clearance Officer, 
telephone number 202–691–7628. (See 
ADDRESSES section.) 
SUPPLEMENTARY INFORMATION: 

I. Background 

The National Longitudinal Survey of 
Youth 1997 (NLSY97) is a nationally 
representative sample of persons who 
were born in the years 1980 to 1984. 
These respondents were ages 12–17 

when the first round of annual 
interviews began in 1997; the tenth 
round of annual interviews is being 
conducted from October 2006 to May 
2007. The pretest interviews for round 
11 will take place in July and August 
2007. The Bureau of Labor Statistics 
(BLS) contracts with the Center for 
Human Resource Research (CHRR) of 
the Ohio State University to implement 
the NLSY97 survey. The National 
Opinion Research Center (NORC) at the 
University of Chicago is responsible for 
interviewing these respondents on a 
yearly basis to study transition from 
schooling to the establishment of careers 
and families. The longitudinal focus of 
this survey requires information to be 
collected from the same individuals 
over many years in order to trace their 
education, training, work experience, 
fertility, income, and program 
participation. One of the goals of the 
Department of Labor (DOL) is to 
produce and disseminate timely, 
accurate, and relevant information about 
the U.S. labor force. The BLS 
contributes to this goal by gathering 
information about the labor force and 
labor market and disseminating it to 
policy makers and the public so that 
participants in those markets can make 
more informed, and thus more efficient, 
choices. Research based on the NLSY97 
contributes to the formation of national 
policy in the areas of education, 
training, employment programs, and 
school-to-work transitions. In addition 
to the reports that the BLS produces 
based on data from the NLSY97, 
members of the academic community 
publish articles and reports based on 
NLSY97 data for the DOL and other 
funding agencies. The survey design 
provides data gathered from the same 
respondents over time to form the only 
data set that contains this type of 
information for this important 
population group. Without the 
collection of these data, an accurate 
longitudinal data set could not be 
provided to researchers and 
policymakers, thus adversely affecting 
the DOL’s ability to perform its policy- 
and report-making activities. 

II. Current Action 
The Bureau of Labor Statistics seeks 

approval to conduct round 10 of annual 
interviews of the NLSY97 as well as the 
pretest for round 11. Respondents to the 
NLSY97 will undergo an interview of 
approximately one hour during which 
they will answer questions about 
schooling and labor market experiences, 
family relationships, and community 
background. 

During the fielding period for the 
main round 10 interviews, about 750 

respondents will be asked to participate 
in a brief second interview to ascertain 
whether the initial interview took place 
as the interviewer reported and to assess 
the data quality of selected 
questionnaire items. 

During round 10, the BLS proposes to 
increase respondent financial and in- 
kind incentives to encourage greater 
cooperation both in the current round 
and in future rounds. In addition, the 
BLS proposes to add a set of 
experimental questions near the end of 
the round 10 questionnaire that are 
designed to improve respondent 
engagement with and enjoyment of the 
survey. The experimental questions are 
subjective and provide respondents 
with an opportunity to express their 
opinions or feelings about various 
topics, in contrast to most other 
questions in the survey, which generally 
are objective and focus on behavior. The 
ultimate goal of the experimental 
questions is to encourage long-term 
respondent cooperation. 

The BLS also proposes to add a 
questionnaire section that includes 
questions about labor force participation 
that also are asked in the monthly 
Current Population Survey. These 
questions previously were asked in 
round 4 of the NLSY97. Finally, the BLS 
proposes in round 10 to make a variety 
of minor changes to existing 
questionnaire sections and to remove 
some less vital questions to offset the 
additional respondent burden from the 
questionnaire sections that are being 
added. 

III. Desired Focus of Comments 

The Bureau of Labor Statistics is 
particularly interested in comments 
that: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 
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